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Baku, Azerbaijan

This Progect o juirded under the 12" Call for Prayedt Proposals of COMCEC Progect Funding

This Project is funded wirder the 12 Call for Progect Proposaly of COMCEC Uraeot Funding

e Vocational Education and Training Programme for the Member
Countries of the Organisation of Islamic Cooperation
(OIC-VET)

Project on
"Empowering Youth through Enhancing TVET:
A Pathway to Employment and Success'
Background:

» Launched in 2009 al the COMCEC Economic Summit in
Istanbul.

» Developed by SESRIC to strengthen TVET across OIC
Member Countries,

Overall Objectives:

v Improve TVET strategies in OIC member countries in order to increase youth
Objectives:

employment.
» Support member countries in overcoming TVET challenges.
» Enhance quality, innovation, and relevance of vocational
education
Strengthen cooperation among TVE' institutions,
enlerprises, and stakeholders
- Contribute to cconomic development and competitiveness
« Strategic Roadmap (2020-2025):Endorsed by the 35th

COMCEC Ministerial Session

v Increase the capacities of national TVET institutions through training and
implementation
Modalilies

experience-sharing.

v Contribute to COMCEC Strategy and OIC-2025 Action Plan on youth,

education, and poverty alleviation.

Lhis Eeogectas funded wncder the 12 Catl jor Project Propasals of COMCEC Project F anding Thas Project s funded underthe {2 Call for Project Proposals of COMCEC Projeat P unding
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of National VET Systems in OIC Countries” comec of National VET Systems in OIC Countries” contene
OUTPUT OUTPUT
1. Infrastructure Gaps
2. Curriculum, Content and Pedagogical Challenges
Main 3. Digital Skills Gaps ey priority mrens:

Challenges

4. Policy and Governance

5. Financial and Sustainability Barriers

A,_Hn Workshop on “Developing Roadmap for Vocational @ m,.ﬁn C

Education and Training Systems Across O1C Member comcie ém-% Forward comeno
Countries”
Objectives

v' Collaboratively review and prioritize key focus areas ot the Roadmap
v" Develop clear, actionable, and measurable objectives for each priority

arca

v" Outline specific actions for each objective
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Training Course on "Enhancing Policies and

: i
Strategies for Effective TVET Systems in OIC invest in developing digital skills, emphasizing education and training (o

Member Countries« _harness the potential of digital transformation in the TVET domain.

01-03 October 2024

Recommendations by updaling curricula

ry trends.

Workshop on "Strengthening TVET Strategies to
Increase Youth Employment in OIC Member
Countries«

19-20 November 2024

il fow Progect | onetls of CCAMCEC Progect Pamnding

A,;._ﬂ, Project on “Developing an Effective Roadmap for
Facilitating Digital Transition in National VET Systems in
OIC Member Countries”

Project on “Developing an Effcctive Roadmap for
Facilitating Digital Transition in National VET Systems in
OIC Member Countries”

Objective
Online Working Group on Facilitating Digital Transition of National VE'|

. . . . . Systems 1 OIC Countries, 19-20 August 2025
To support OIC member countries in developing a strategic, practical, 2 °

and sustainable roadmap that guides the digital transformation of Main
national TVET systems, enhancing quality, access, and labour market Activities
m:m: ment. ﬂ Workshop on “Developing Roadmap for Vocational Education and

Training Systems Across O1C Member Countries™ on 24-25 September
2025, Baku Azerbaijan

Fhis Progect 18 frendod wmder the 127 COll o rwect Proposeals of COMNCEC Prggect B and,



] Working Group Meeting on “Facilitating Digital Transition of @

Working Group Meeting on “Facilitating Digital Transition
National VET Systems in OIC Countries™ COMGE

of National VET Systems in OIC Countries”

. : OUTPUT
v" Exploring the current needs, capacities, and strategic

priorities of OIC member countries to advance the digital L. Infrastructure Gaps

transformation of their VET

2. Curriculim, Content and Pedagogical Challenges
V" 1dentifying key challenges and opportunities in

Main
Challenges

digitalization, promoting the integration ol technology to

3. Digital Skills Gaps
enhance the quality, accessibility, and efficiency of VET

4. Policy and Governance
programmes

v ldentifying the main priority areas of the Roadmap.

5. Financial and Sustainability Barriers

Working Group Meeting on “Facilitating Digital Transition

=]

of National VET Systems in OIC Countries™

Workshop on “Developing Roadmap for Voeational
Education and Training Systems Across O1C Member
Countries”

COMGIC

OuUTPUT

Objectives
v Collaboratively review and prioritize key focus areas of the Roadmap
Key priority arcas: v Develop clear, actionable, and measurable objectives for each priority

area

Fostering : v Outline specific actions for each objective
collaboration -

[ indder the 12

€ all for |




Way Forward

Draft the
{irst version > Finalise the
of the Roadmap

Roadmap

Workshop
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X Vocational Education System in Azerbaijan Management of vocational education
| o | - Sl " . A il L-

o Legal framework: The system is regulated mainly by the Law

¥ ) . | \ et | C

ey on Education and the Law on Vocational Education, as well

=% 3

as number of regulatory documents. N epublic of
Azerbaijan on lifelong learning includes 8 levels, with
vocational education covering levels 3-5

VET

evels:

o |nitial vocational education

(L]

~» Technical vocational eclucation

s 1_:_5_ technical vocational education

annaai i ([ Sinigiiie R B\ )

- [p S —————r ‘ ]

i
cmmmoeogee MMl Bissa : o




AZORBAYCAN RESPUBLIKASI
ELM VB TaHsIL NAZIRLIY]

Digital Toels

Student admission, staff recruitment process
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(portal.edu.az)
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Vocational Education System
(VES) Database

www pts edu az

Student-teacher
admission

www.portal edu az

Phe ]

Electronic
gradebook
Pilot
implementation




Staff recruitment: principals, deputy

<mm Um*mwmmm (pts. mo_: az)

it oo
. . — —J .—“ - onwint; L o (@ meound = 1§ b 2By U 1 : =8 w
principals, teachers,masters PR e Can e
L L NP Py - v M 4 L ] [
T PTER T AL R AT AL e e g =
N W@ﬂ.u_—.._cl‘ s Gt b Flite &l
u N . - = S
b A T ——— L i
fo N i e s
Vomuid mnidy bod
e L b e I aoas g €8 MWeryl izl
Tohd st
L
[Ty - ©  phe/fmmn  Muus  Vuibiy  Wemgwm Wik M Wk Whmpop  Mlnides iy Mioddle  Siane
Ny =
. N agee “Ha ke UAehg e dedrn b 3 w
Vel P ot L Ca . )
p— taa e bt v 10
e ———n
e
LLEE Y Pty ]ell-t‘ ‘.’ WNobaran  Sehet iy ' @
[ mardann

|- R R LRI

+ Each candidate creates their own unique personal account on the portal and can monitor
their application status and results

- The portal is integrated with various state electronic resources for automatic data upload

+ The system also facilitates student transfers

e

VES Database (pts.edu.az)

The system includes 10 main categories and 32 subcategories to manage all
aspects of VET institutions

Sections are: Institutions, Teaching, Staff, Scholarships, Learners, Orders, Graduates,
Employers, Administration

Access via SIMA Imza

Data exportable to Excel with filters

yediege el

h The database is integrated with www portal.edu.az u

10




Electronic gradebook in VET

7 —1 The process of developing an appropriate electronic
o —
v—| system is cwrently underway to ensure the use of
o —

electronic  gradebooks in  vocational  education

institutions.
v —| The software of the system is currently in the testing stage,
o —
% Z | during which initial tests are being conducted on technical

stability, functional compliance, and user interface.
2 Z | Based on the results of the pilot stage, wider application
¥ Z| and further improvement of the system are planned
.
Content components
Kuvgkulum

Curriculums

Video lessons Textbooks

E-derslik.edu.az

vetedu.govaz https://www.youtube com

/@peshetehsili

N RES
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Digital Skills as a Key Competency Resources

Framework and State Standards for Vocational

Over 200 textbooks are developed, translated, published and distributed, Digital
on sompetensyialiaion

versions of textbooks are placed in hitps//www.e-derslik.edy,az/slte/index,php

portal and are available online

Videc Lessons the SAVE youtube channel hosts around 500 video lessons across
various specialties and career guidance

cational
o

During last four years 3368 laptops and PCs provided to VET institutions

ne-year programs) to 190 hours (two- and

Eleven CNC workshops, drones, STEAM and ICT labs equipped with augmented
reality and driving simulators, 3D printers, relevant software, etc, have been
built. These resources are used not only for ICT programs but also for
vocational education programs in agriculture, services, and manufacturing.

Cybersecurity, 3D game design,
Networ! ninistration,

——. v
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Challenges
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Challenges and solutions

1 . B
Human Factor Challenges k\ Solutions
- Lontinuous training sessions are
1. Low Digital Skills among Educators Mv_ﬁmwﬂhwa»ﬂo»m%mﬂﬁmw M_ﬂn_w:mwm
2. Shortage of Specialists- There is a training in various ICT fields, both in
need for experts in CNC machines, country and international.
“ digital equipment, and ﬂjm. _ | - Ongoing training programs and
preparation of digital learning | collaborations with employers
| resources | : 4 %
Q Technical Challenges _ ‘Ju_\\ Solutions . -—.Tm—d—h ‘0: *a—_. *0: r

VET institutions, especially recently
built and old schools

~ attention!

n State support for the

2. Digital Equipment Malfunctions-A = reconstruction of old schools

| major challenge is finding spare parts Building strong partnership with
and experts for repairs, which can [ industry and service providers

__ delay the teaching process

_
1. Digital divide- there’s a gap between

—d3(;




